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EXECUTIVE DIRECTOR
letter from the

Cathy F. Gautreaux
LMTA Executive Director

“Most look up and admire the stars.

A champion climbs a mountain and grabs one.”

(Author Unknown)

At press time, we learned that two Louisiana’s drivers who com-
peted in the National Truck Driving Championships in St. Louis 
made it to the finals.  In the end, Chad Rudesill with FedEx Ground 
won 2nd Place in the 5 Axle Division and Eric Courville with Fe-
dEx Freight won 3rd Place in the Sleeper Berth Division. Not too 
shabby in a national competition!  

We are so very proud of the all of drivers who represented Loui-
siana at the state and national competition. It takes guts to enter 
the competition. It takes skill and nerves of steel to make it to the 
finals. One day we will bring home the big trophy. One day…   

Speaking of champions, preparing for our 75th anniversary con-
vention provided me with an opportunity to reflect on the past 30 
years that I have had the privilege to experience at LMTA. Looking 
thru old photos, I recognized many of the champions who were 
instrumental in our accomplishments over the years.  Sadly, many 
of those champions are no longer with us but their spirit lives in all 
of us as we continue to face the special challenges confronting the 
trucking industry today. 

It’s interesting that many of the same issues that were around 
“back in the day” have not gone away – highway funding, truck 
size and weight, intermodal competition, etc.  Sure, these issues 
have changed a little over the years, but the fundamental princi-
ples of the issues are still around…and probably always will be in 
some form or the other. The truck driver shortage and waste tires 
are new to the mix. 

When the next issue of the OPEN ROAD is published, we will have 
a new Governor and fairly new Legislature (due to term limits) to 
introduce to the trucking industry – and vice versa. That alone will 
be a challenge, especially since we anticipate a special legislative 
session dedicated to highway funding in addition to the regular 
session. 

We will be there representing the trucking industry…as this or-
ganization has been for the past 75 years…and we look forward to 
having you with us.

Open Road is owned by the Louisiana Motor 
Transport Association and published four times a 
year. For more information, contact the LMTA at 
225-928-5682.
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Louisiana’s Waste Tire Program, 
established in 1989 to prevent old 

tires from being illegally dumped, is on its 
way to a redesign.

“There hasn’t been a real comprehensive, collaborative 
group effort to reform the program,” said Department 
of Environmental Quality Assistant Secretary Chance 
McNeely. “As a result of that, some of the regulations ad-
mittedly are not consistent with statutes and practices.”

DEQ hopes the Waste Tire Program Task Force can help 
resolve a lot of the existing issues, he said. 

Stakeholders say those issues include tire disposal fees, 
identifying potential savings and new markets for pro-
cessed tires, and speeding up DEQ’s approval process 
for those tires.

Tire processors say the fees are the biggest problem. 
They say the fees set by state law don’t cover the pro-
gram’s processing costs. 

Other stakeholders, like the tire dealers, don’t want to 
see the fees increased until other avenues have been 
explored like cutting costs or inefficiencies from the 
program. 

“Our concerns are before we start increasing fees, let’s 
see where wasted money is first,” said Dennis Richard Jr., 
a Task Force member and second vice president of the 
Louisiana Independent Tire Dealers Association. “Maybe 
they don’t need fee increases. Maybe there’s some 
wasted money.”

After all, DEQ is suing Port Allen-based Environmental In-
dustries Recycling, claiming the company owes the state 
$3.4 million because it delivered 46 million pounds more 
than the agency approved. The company is disputing the 
allegations.

Despite that problem and others, Richard said tire deal-
ers love the Waste Tire Program because it works to stop 
illegal dumping.

Under the program, consumers are charged a $2 dis-
posal fee for new car tires; $5 for medium truck tires, or 
those that weigh less than 100 pounds; and $10 for off-
road tires. The state pays processors 7.5 cents per pound 
of tires they recycle. 

The problem is that the state is paying more to process 
the larger tires than it collects, said Kip D. Vincent, owner 
of Colt Scrap Tire in Scott. The opposite holds true for 
passenger vehicle tires, but that extra money is no longer 
enough to offset the other costs.

Processors see higher fees as the only way to fix the 
program. 

They were upset that a proposed bill to do that was with-
drawn during the most recent legislative session. 

The bill, authored by Rep. James Armes, would have 
raised the fees to $3 for passenger and light-truck tires 
and $7.50 for medium truck tires. Processors would have 
been paid 9 cents per pound for recycling old tires. 

Late in the session, an amendment to a House bill by 
Rep. Blake Miguez (R-Erath) was amended in the Senate 
committee to change the definition of “medium truck 
tire”.  By deleting the weight threshold of 100 pounds in 
the definitions, fees on tires used on vehicles larger than 
a pickup truck but smaller than an 18-wheeler were in-
creased from $2 to $5: local delivery trucks, larger heavy 
duty pickup trucks, etc. The Fiscal Note indicated an 
increase in revenue of approximately $87,000 per year.

The Louisiana Motor Transport Association led the 
charge that derailed the bill. LMTA Executive Director 
Cathy Gautreaux wanted to know the rationale behind 
the increase before the state saddled truckers with ad-
ditional costs.

Task Force tackles Waste Tire Program

Photo by 248am.com
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Sen. Michael Walsworth, R-West Monroe and chair of 
the Senate Environmental Quality Committee, told Task 
Force members no one could answer those questions. 

The fees have to be tied directly to the program’s cost, 
he said. But those numbers weren’t available to lawmak-
ers, so the bill was withdrawn.

McNeely said from DEQ’s perspective, it will be up to the 
stakeholders to decide on whether to change the fees.

However, there’s no way to tell if all of the stakeholders 
will be able to agree, he said. If not, the Task Force will 
issue recommendations, with pros and cons for each. 

McNeely said he expects the proposals could be ready 
by the end of the year. 

Typically, bills based on task force findings tend to move 
more easily through the legislative process.

One issue that may not wait for those recommendations 
is whether processors begin charging tire retailers for 
picking up the old tires.

Vincent said without fee increases, he may have to bill 
retailers for the service.

“The program’s not going to work if we all go out of 
business anyway,” he said.

McNeely said that under the current law, DEQ doesn’t 
have the authority to regulate whether processors charge 
tire dealers to pick up old tires.

Richard said originally there wasn’t supposed to be a 
charge.

So now tire dealers have to worry about how much they 
will be charged for what was intended to be a free ser-
vice, he said. 

Other topics the Task Force is expected to discuss include:

• Finding new markets for processed tires. Richard said 
the processing fees were originally designed to help 
processors bridge the gap between collecting the tires 
and selling them to users.

The idea was that commercial uses for the processed 
tires would take off, and the state could get out of the 
business altogether, Richard said. That didn’t happen.

Now, Louisiana has to figure out a way to make sure 
the processors stick around without overburdening 
consumers or tire retailers, he said. 

McNeely said DEQ intends to open up new markets 
for the processed tires. One possibility is overseas 
customers, but the agency must first come up with a 
way to confirm that the processed tires have been sent 
to the customer and are being used for the intended 
purpose. 

• Speeding up DEQ approvals for end-market uses. For 
standard uses, such as bulkheads, DEQ wants to be 
able to tell a processor how long it will take for ap-
proval, McNeely said. 

The Task Force may also take a look at some other 
Waste Tire Program issues. The last two Legislative 
audits found the program lacks adequate monitoring 
to make sure tire processors aren’t being overpaid. The 
program has paid $71.1 million to six waste tire proces-
sors between July 1, 2007, and June 30, 2014.

DEQ officials have said changes are being made to ad-
dress that and other issues. T

By Ted Griggs
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I n an industry where attacks can 
come from all directions, trucking 

companies are united in one common 
goal: safe, efficient and profitable highway 
transportation. Whether it’s because of 
cordiality or self-preservation, the trucking 
industry usually sticks together in a pretty 
tight-knit group.

But while the industry rarely finds its members at odds 
with each other, occasionally an issue comes along that 
causes division. One issue that has split the trucking in-
dustry for years is the issue of legalizing larger trailers on 
double rigs, or more specifically, should the size of twin 
trailers be increased from 28 feet to 33 feet?

Congress is currently considering whether to permit 
33-foot-long double trailers on the nation’s highways, 
and the trucking industry remains divided on the issue. 
Current federal law passed in 1982 limits twin trailers 
to 28 feet in length, although 19 states that already 
allowed 33-foot trailers were grandfathered into the 
federal law. An amendment to the current U.S. transpor-
tation bill would force states to allow twin 33-foot trailers 
on all U.S. highways.

The Louisiana Motor Transport Association Board of 
Directors voted recently to oppose the measure.

“Although not unanimous, the LMTA Board of Directors 
did vote overwhelmingly to oppose the legislation,” said 
LMTA Executive Director Cathy Gautreaux. “The most 
significant issue of concern to many on the Board who 
opposed the legislation was the fear that this legisla-
tion would pave the way for future federal mandates to 

By Steve Wheeler

increase the minimum truck weight limits on the Inter-
state.”

Proponents of the bill say the increased trailer length 
would not change the overall weight limit of 80,000 
pounds because most trailers are filled to capacity long 
before reaching that federal weight limit. The propo-
nents also say that “twin 33s” would increase productiv-
ity and would not be any more dangerous on the road 
than twin 28-foot trailers.

Opponents argue that twin 33s would not improve 
safety on state and national roadways and would give 
larger carriers an unfair advantage because smaller com-
panies have neither the trained drivers nor the money to 
buy the larger trailers.

COMPLEX ISSUES
The issues involved are complex and significant for the 
trucking industry. It’s all about the public’s perception of 
big rigs and their safety on the road, the market share of 
motor carriers and how shippers can often dictate those 
carriers’ operations.

Twin 33s are not operated on Louisiana roads because 
the larger trailers are not authorized here. Motor carriers 
who favor the amendment believe the new standards 
would allow them to operate larger trucks that could 
haul more cargo. The carriers who are paid by volume or 
weight would make more money for hauling more cargo 
on the longer trailers.

The motor carriers who oppose the increase in trailer 
size also realize the new standards would allow them to 
operate bigger and heavier trucks. Their concern is that 
shippers would want them to buy the larger trailers, and 
they’d be forced by economics to buy new trailers and 
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train drivers to haul 
them. But less-than-
truckload carriers are 
paid by the truckload 
and not by volume 
or weight. Thus, they 
wouldn’t be reim-
bursed for the new 
equipment nor would 
they get any extra pay 
for hauling the extra 
cargo.

Another factor in the 
twin 33 debate is safety, or at least the public’s per-
ception that these larger trailers are not as safe as the 
shorter ones. There are conflicting opinions about the 
safety of twin 33s compared to twin 28s, but the general 
public would likely consider the longer trailers less safe.

A group of motor transport companies opposed to the 
amendment sent a letter in June to members of the Sen-
ate Appropriations Committee asking that the amend-
ment be removed from the highway transportation bill. 
LMTA member Reggie Dupre, CEO of Dupre Logistics 
in Lafayette, was one of the trucking executives who 
signed the letter.

Dupre said he opposes the amendment for several 
reasons. “Procedurally we haven’t followed the process,” 
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Do you spend too much time tracking down signatures, managing and maintaining all the 
paperwork? Well, Great West Casualty Company understands – that’s why we have the best tools in  
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With our InCON system, managing, reviewing, and tracking owner-operator equipment and 
insurance coverage is just plain simple. There’s no software required - InCON works on your web 
browser. Login and with just a few clicks, you can get signatures electronically. That way, both you and 
your owner-operators can spend less time corralling paperwork and more time managing your business. 

We understand your business. InCON is just one of the many ways Great West helps you keep your 
focus where it belongs. Give us a call, and we can show you how Great West makes a difference for our 
customers. 

GREAT WEST CASUALTY COMPANY – Making a difference by giving you the tools to run your business.

800-228-8053
 gwccnet.com

Not available in all states. All policy terms, conditions, 
definitions, and exclusions apply to this coverage. 
Please see your agent for exact provisions.

8511

he said. Typically the highway transportation bill goes 
through the Senate Commerce Committee, but the cur-
rent bill is in the Senate Appropriations Committee. “I’m 
not sure we’re even in the right committee,” Dupre said.

More importantly, he said, “I just don’t think this is going 
to improve safe operation on the highway.” Dupre said 
he respects the motor carriers who support the amend-
ment, adding, “We’re just not in unanimity on this. We 
just disagree on this issue.”

Dupre also said he would like to see the issue studied 
specifically by the U.S. Department of Transportation. 
The Lafayette executive said that if such a study is done 
and it shows that safety will not be adversely affected 
by the longer trailers, he might be able to support some 
kind of similar legislation.

SIGN OF A VIBRANT INDUSTRY
Sean McNally, a spokesman for the American Trucking 
Association, said trucking is a diverse industry, and it’s 
not unhealthy for different groups within the industry to 
take opposing positions. “It’s a sign of a vibrant indus-
try,” he said.

McNally said the ATA decided a number of years ago 
that it would support several productivity issues for 
the trucking industry, including longer trailers. “We’re 

It’s all about the pub-
lic’s perception of big 
rigs and their safety 
on the road, the market 
share of motor carriers 
and how shippers can 
often dictate those  
carriers’ operations.
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operating under rules that are almost 40 years old,” he 
said. “We believe that by allowing twin 33s…there’s a 
safety benefit, an environmental benefit and a conges-
tion benefit.”

McNally said figures from the Coalition for Efficient 
and Responsible Trucking (CERT) shows that allowing 
longer trailers – without increasing the 80,000 weight 
limit – would eliminate 6.6 million truck trips annually. 
That would 
mean 1.3 
billion 
fewer miles 
driven, 
fewer emis-
sions and 
fewer crashes. Eliminating 6.6 million truck trips could 
also help alleviate a nationwide truck driver shortage 
that is a current concern to the industry, McNally said.

CERT points to a study from the University of Michigan 
that indicates the extended wheelbase of twin 33s actu-
ally makes them more stable than twin 28s. “We’ve seen 
that (twin 33s) can be operated safely and efficiently on 
U.S. highways,” McNally said. “We see this as some-
thing that would be a net positive for the industry. The 
economy can’t wait for another study to reach the con-
clusion that we’ve already reached: these are safe and 
efficient vehicles,” McNally said.

But David Berry, an ATA board and executive committee 
member who opposes twin 33s, said he thinks individual 
states – not Congress – should decide whether to allow 
the larger trailers.

Berry, vice president of Swift Transportation in Phoenix, 
said that in the 1980s individual states began allowing 
trailers to increase in size from 48 feet to 53 feet. More 
and more states allowed the size increase, and, “Finally, 

every state permitted 53-foot trailers, and then every 
48-foot trailer became highly devalued,” he said. Berry 
predicts the same kind of result if twin 33s are permit-
ted.

“The difference is a 24 percent increase in cubic vol-
ume,” Berry said. “How are you going to compete with 
that? You’re going to have to join them. What we’re go-
ing to have to do if this passes is to buy twin 33s in order 
to compete,” he said. “That’s going to have a profound 
impact.” T  

Editor’s note:  At press time, the transportation bill had not 
received final passage.
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T he 2015 Louisiana Regular 
Legislative Session was a 

fiscal-only session, and the state's 
budget problems completely 
dominated legislative activity. 

Special thanks to all of you who answered our call 
for help to protect the trucking industry during this 
chaotic session. The following are the most signifi-
cant pieces of legislation that impacted the truck-
ing industry during the 2015 Legislative Session:

WARRANTY REPAIR. (SB 243) For the second year 
in a row, we were able to protect a motor carrier’s 
right to enter into a contract or agreement with 
a vehicle manufacturer to repair their equipment 
without additional state restrictions or regulations 
impacting that relationship. There is a specific 
exemption for vehicles used to transport goods, 
products and freight in interstate or intrastate com-
merce.  We fought really hard for this provision. 

HAZ-MAT TASK FORCE. (HCR 158) After filing 
legislation (HB 469) to impose the federal stand-
ards on the “Right to Know” program and haz-
ardous materials enforcement and penalties, we 
agreed to defer the legislation. Instead, we will 
participate on a task force to examine the hazard-
ous materials enforcement in Louisiana and make 
recommendations on changes to the program 
before the next legislative session. 

PERMITS TO SELL. (HB 833/HB 445) After funding 
for the State Police from the Highway Trust Fund 
was significantly reduced, legislation was intro-
duced to increase the cost of certificates of title, 
salvage titles and permits to sell by $50 each.  On 
behalf of our towing members, we were able to 
keep the cost of permits to sell to the current price 
of $15. 

WASTE TIRE FEES. (HB 476) We were successful 
in preventing an increase in the waste tire fees on 
medium truck tires that was amended onto a bill 
at the end of the session. The overall program and 
the fee schedule will be discussed by the Waste 
Tire Task Force, of which LMTA is a member, and 
recommendations will be made to the 2016 legis-
lature. 

Now that the legislative session is over, the elec-
tion season begins with all statewide elected 
officials and the entire Legislature up for primary 
elections October 24 and a runoff, if necessary, 
November 21. T

By Cathy GautreauxSolutions Provider to the Transportation Industry 
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L ouisiana’s trucking liability 
insurance costs are driven by a 

number of factors, including venue 
shopping that awards plaintiffs with 
a “home court” advantage and often 
larger damage awards.
The high number of liability lawsuits and the causes for 
that were the topics of a heavily attended panel discus-
sion at Louisiana Motor Transport Association’s 75th 
annual convention in Sandestin, Fla. Other convention 
topics included lively presentations on the worsening 
shortage of drivers; the state’s chronic budget woes; mo-
tor carrier safety issues; and the federal Highway Bill.

Panel members suggested a number of reasons why so 
many accidents in Louisiana result in lawsuits and higher 
costs. The panel discussed issues such as jury threshold, 
a culture of litigation, and the differences between vari-
ous rural and urban juries.

Ken Pixley, who oversees Great West Casualty Com-
pany, claims in the Southern Region, said an admittedly 
unscientific survey of 200,000 claims from his company 
and other industry members revealed a disturbing trend.  
The average cost of an injury claim in Louisiana is much 
higher than in the surrounding states, Pixley said.

Pixley acknowledged that the numbers came from indus-
try sources and were approximations.  However, he went 
on to state that “At the end of the day, it’s pretty clear 
that something is driving that. We may not agree on 
what that is, but … it’s something”.

“There’s no doubt that Louisiana is a very litigious state,” 
said 19th Judicial District Court Judge Tim Kelley. “But I 
question the numbers from Great West.”  It’s well-known 
that liability costs in some parts of the state are much 
higher than in the rest of Louisiana, Kelley said. So it may 
be that claims costs are closer to average in the rest of 
the state, and that certain areas have an outsized impact 
on the overall numbers.

Frequently cited figures from Southern Farm Bureau 
Casualty Insurance Co. show that Louisiana is over-repre-

By Ted Griggs

sented in the courts. Louisiana represents 17 percent of 
the population in a six-state area that includes Arkansas, 
Colorado, Florida, Mississippi and South Carolina, but 
51 percent of the pending auto lawsuits.  In the New 
Orleans metro area, auto rates are 40 percent higher 
than the rest of the state. Insurance Commissioner Jim 
Donelon has said truckers face similar cost issues.

Doug Williams, a partner with Breazeale, Sachse & 
Wilson LLP and the panel moderator, said the legal 
community is well aware that certain parishes are more 
generous than others.  During jury selection in a recent 
case, a surprising number of jury pool members thought 
their job was to take care of the man who was injured, 
Williams said. But that’s not the jury’s job.

Panelists were split on whether Louisiana’s $50,000 jury 
threshold, the trigger that sends a case to a jury, should 
be reduced.

Kelley said the lower threshold would quickly overwhelm 
the courts.

Typically, Kelley said 
he can hear a non-jury 
case in around an hour 
or 2; as many as four 
a day. But a jury trial 
can take three days or 
more.

If all those non-jury tri-
als go to juries, it could 
add years to the time 
it takes for a lawsuit to 
make it through the 
legal process, Kelley 
said.

Pixley respectfully disa-
greed.

The Louisiana Association of Business and Industry 
has pushed hard to lower the jury threshold in recent 
sessions of the Legislature, but those efforts have not 
proven successful. Panelists said it’s unclear whether 
the business group can succeed, given the amount of 
money at stake for plaintiff attorneys.



Williams said there may be a better chance to make 
changes in the way medical costs are awarded.  At pre-
sent, plaintiffs can recover the entire medical bill. These 
figures are basically fiction since insurers negotiate 
discounts with providers, and patients and insurers rarely 
pay the face amount of the bill. 

Panelists said the bills are further inflated by agree-
ments that some attorneys have with providers, who run 
plaintiffs through tests and office visits to increase the 
size of the claim.  Frequently those providers discount 
the charges to the plaintiff’s attorney, but do not disclose 
those discounts.  

Williams said changing the law to allow plaintiffs to col-
lect only the actual amount paid for treatment would go 
a long way to lowering damage costs.

Despite these and other problems, Williams said Loui-
siana does have a few important advantages over some 
states when it comes to liability issues.  Louisiana is a 
pure comparative fault state.  This means that defend-
ants are generally only liable for the percentage of the 
damages that the defendant actually caused.  

Additionally, the state Legislature has basically elimi-
nated punitive damages, so juries can’t make awards 
over and above actual damages to punish the defendant 
in an effort to prevent similar behavior. Louisiana also 
passed the no-pay, no-play and intoxication defense 
laws, Williams said. Drivers who don’t have insurance 
can’t recover the first $10,000 of damages, even if the 
accident wasn’t their fault.

Also, if a driver was intoxicated and bears more than 25 
percent of the responsibility for the accident, he or she 
can’t collect any damages, Williams said. Zero.

HigHway infrastructure

Other major issues for the industry include interstate 
congestion, which costs the U.S. trucking industry $9 bil-
lion a year, and a worsening driver shortage.

Keynote speaker Pat Thomas, American Trucking Asso-
ciations first vice chairman, said infrastructure improve-
ments are vital because freight shipments will increase 
by as much as 25 percent over the next 20 years.

The industry needs a long-term solution for highway 
money, one that generates enough money from a reli-
able, sustainable and efficient-to-collect source of cash, 

Thomas said. The ATA thinks a higher fuel tax and user 
pay – the people who use the roads ought to pay for 
them – are the solution.

Congress can justify the tax increase because infrastruc-
ture is vital to the economy and the country’s competi-
tiveness, he said.

Rebecca Brewster, president of the American Trans-
portation Research Institute, said interstate congestion 
resulted in 141 million hours of lost productivity in 2013. 
That’s the equivalent of 51,000 drivers sitting still 24/7 
for a year.

Close to 90 percent of those costs were incurred on 12 
percent of the interstate system.  “If we could get Con-
gress to fix the infrastructure, about 90 percent of your 
problems would go away,” she said.

Thomas said getting Congress to fix the federal Highway 
Bill, establishing a sustainable and adequate revenue 
source for the Highway Trust Fund, won’t be easy.

But one area where the industry has a competitive 
advantage is through “Call on Washington,” an annual 
event where industry members meet with their congres-
sional delegations to discuss their concerns.

He praised the LMTA, which jumped on the program in 
its early stages and never let up.

Driver sHortage

Thomas said addressing the driver shortage is also a 
priority.

The industry is still suffering from high turnover rates and 
is 30,000 drivers short today. The shortage could reach 
240,000 drivers in less than 10 years. 

Both Thomas and Brewster said a graduated license for 
interstate work could increase the number of drivers. 

Limiting the interstate work doesn’t make a lot of sense 
when young drivers in states like Texas or California 
are putting in the same kind of mileage as someone in 
interstate commerce. It also means the industry is losing 
out on kids who aren’t going to college because they 
end up finding another career during the gap between 
18 and 21, Thomas said. 

Brewster said it would help if more public high schools 
offered transportation-related training, and the indus-
try needs to push for that. Carriers also need to make 
their work environments as pleasant as possible in order 
convince older drivers to delay retirement and draw in 
younger drivers.

state BuDget

Meanwhile, Louisiana Public Affairs Research Council 
President Robert Travis Scott said the Legislature’s ef-

Louisiana is a pure comparative fauLt 
state.  this means that defendants 
are generaLLy onLy LiabLe for the 
percentage of the damages that the 
defendant actuaLLy caused.







forts to fix the Highway Trust Fund, which included two 
Constitutional amendments won’t make much difference 
in the short term.

Among other things, the structural changes to state 
funding will, once the money becomes available, shift 
the emphasis from an almost-entirely federally focused 
strategy to more state projects.

Unfortunately, the complicated legislative package’s suc-
cess hinges on oil returning to the $100 a barrel range, 
Scott said. This will happen eventually – historically, the 
price of oil has always increased -- but the recovery is 
expected to take years. Voters will also have to approve 
the Constitutional amendments shifting the funding 
source for roads and bridges.

There were some more encouraging developments for 
the industry.

Motor carrier enforceMent

Maj. Mark Morrison of the Louisiana State Police laid 
out a strategy that calls for closing several of the state’s 
stationary weigh stations.

Many of those were built In the 1950s. They have not 
been maintained. They’re expensive to operate, and 
their effectiveness is limited, Morrison said.

The plans call for keeping only the stationary stations at 
the points where trucks come into the state, Morrison 
said. The interior stations would be eliminated.

“I don’t see the need for them,” Morrison said.

Mobile enforcement can take care of the interior parts of 
the state, Morrison said. T
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W ith the driver shortage continuing 
to climb to the top of motor carrier 

concerns, ATRI has released a new report 
that highlights a challenging future for the 
trucking industry based on demographic 
data and a dramatic shift in the age of the 
industry’s driver workforce. 

ATRI’s analysis of U.S. Census Bureau data found that 
the trucking industry is disproportionately dependent 
on employees 45 years of age or older, many of whom 
will retire in the next 10-20 years.  Complicating this is a 
sharp decrease over the past 20 years in the number of 
younger drivers that make up the industry, particularly 
those under 35.    

One of the challenges highlighted by the study is the 
lack of vocational education offerings for high school 
students to introduce them to a career in trucking.  
Based on data from the U.S. Department of Education, 

less than 30 percent of high schools nationwide offer 
any type of trade and industry transportation vocational 
courses.  Further exacerbating the issue is the gap be-
tween high school graduation and CDL eligibility.  

The results of this research prompted ATRI’s Research 
Advisory Committee (RAC) to rank two companion 
studies on younger driver issues as part of its 2015 top 
research priorities list.  The first, Getting Younger Drivers 
in the Driver’s Seat, will focus on increasing the trucking 
industry’s vocational presence and examine the potential 
for a Graduated Commercial Driver’s License (GCDL).

The second, Younger Driver Assessment Tool, is de-
signed to develop a screening tool to assess younger 
drivers that possess the cognitive decision-making at-
tributes of mature, safe drivers.  Once the tool is devel-
oped and validated, it could then be used to identify a 
pool of younger drivers for a GCDL pilot test involving 
commercial drivers 18-20 years old.   

While finding ways to safely bring younger drivers into 
the industry is one potential solution to the growing 
driver shortage, the industry must also address a num-

ber of other challenges that make it difficult 
to retain the current driver population and 
recruit additional new entrant drivers.  

When looking at commercial driver respons-
es to ATRI’s 2014 Annual Top Industry Issues 
Survey, drivers chose the Hours-of-Service 
(HOS) rules as their top pick, followed 
closely by Truck Parking.  While Congress 
provided some relief to the more restric-
tive 34-hour restart provisions, continued 
uncertainty over the future of the HOS rules 
is a concern for many drivers.  

The lack of available truck parking often 
puts drivers in the difficult position of hav-
ing to decide whether to continue to drive 
tired (and possibly out of available hours) or 
park in less-than-safe locations like aban-

doned parking lots or highway exit and entrance ramps.  

REBECCA M. BREWSTER, President and COO,  
American Transportation Research Institute
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MAXIMIZE YOUR OPERATION'S
POTENTIAL WITH PEOPLENET
AND THE LOUISIANA MOTOR
TRANSPORT ASSOCIATION

The LMTA and Peoplenet have formed an alliance that will 
help LMTA members equip their trucks with all the latest 
fleet mobility solution technology at a discounted rate.

•  Hardware Discounts

•  Monthly service contract discount

•  Credit towards training sessions

Contact the Louisiana Motor Transport Association at  
225-928-5682 for more information.

ATRI’s research is investigat-
ing a number of potential 
solutions for truck parking 
challenges including a real-
time truck parking avail-
ability notification system 
that would let drivers know 
in real-time how many spots 
are available at a given exit 
so they don’t waste valuable 
time driving around looking 
for a spot.  

The growing burden of 
congestion on the highway 
is another big issue impact-
ing the industry’s ability 
to retain and recruit new 
drivers.  At the number 
one truck bottleneck (the 
George Washington Bridge 
connecting New York and 
New Jersey) on ATRI’s 
annual list of the top 100 
most congested locations, 
truck speeds average just 
36 miles per hour across a 
24-hour period.  Louisiana 
truck drivers also face con-
gestion at one of the top 
100 worst truck bottlenecks 
in the country.  Number 
18 on ATRI’s list is in Baton 
Rouge, at the intersection 
of I-10 and I-110.  

To see the entire list of 
ATRI’s top 100 truck bot-
tlenecks or to order any of 
ATRI’s reports, visit www.
atri-online.org. 

ATRI is the trucking indus-
try’s 501(c)(3) not-for-profit 
research organization.  The 
Institute’s primary mission 
is to conduct transportation 
research with an emphasis 
on the trucking industry’s 
essential role in a safe, ef-
ficient, and viable transpor-
tation system. T
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ROB ABBOTT
Vice-President, Safety Policy

American Trucking Associations

Here’s a quick rundown of the 
most significant ones.  Keep in 
mind that the Senate’s bill must 
be merged with a similar version 
of the bill being developed by 
the House of Representatives, 
so these provisions are not yet a 
“done-deal.”

First, the bill would require the 
Federal Motor Carrier Safety 
Administration (FMCSA) to 
commission a study of the CSA 
program to determine if carriers’ 
scores reliably predict future crash 
risk.  In the meantime, the agency 
would be required to remove 
scores from public view, until the 
study - and FMCSA’s correspond-
ing corrective action plan - have 
been completed. In addition, the 

agency would need to establish a 
program to remove certain not-at-
fault crashes from the system. Of 
concern is that FMCSA would be 
permitted to charge carriers a fee 
for processing challenged crashes. 
Finally, FMCSA would be required 
to develop a program to recog-
nize outstanding safety practices 
and to provide positive points for 
investments in select, non-man-
dated, safety tools, programs and 
technologies. 

Perhaps the most newsworthy 
section of the bill authorizes 
FMCSA to establish a six-year pi-
lot program to permit contiguous 
states to allow 18 to 21 year old 
intrastate commercial drivers to 
cross state borders.  Up to three 

agreements, consisting of no 
more than four states each, would 
be permitted under the pro-
gram.  Participating states would 
be required to impose minimum 
licensure standards, limit distance 
travelled to within 100 air miles of 
the border, and prohibit partici-
pating drivers from operating spe-
cial vehicle configurations (e.g., 
LCVs) or from transporting hazard-
ous materials. Within three years 
of initiation of the pilot, FMCSA 
would be required to report the 
results to Congress along with a 
recommendation on whether or 
not to change the minimum inter-
state commercial driving age.

Also newsworthy is a provision 
that would require the Depart-
ment of Health and Human 
Services to establish standards for 
hair testing for drugs. Ultimately, 
DOT would adopt these same 
standards for its regulated test 
program. In the meantime, FMC-
SA would be required to entertain 
applications for exemptions from 
fleets seeking to conduct hair 
tests (in lieu of urine) for pre-em-
ployment and random tests.

B efore departing for its August 
recess, the U.S. Senate passed a 

6-year highway bill containing a number 
of interesting provisions, particularly on 
matters relating to truck safety. 
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DOT COMPLIANCE CAN 
BE CHALLENGING. 
DOT COMPLIANCE CAN 
BE CHALLENGING. 
WE’RE HERE TO     
MAKE IT  
EASY. 

WE’RE HERE TO     
MAKE IT  
EASY. 

Compass Compliance Management is your one-stop source 
for affordable assistance with USDOT compliance and CMV 
regulations mandated by the Federal Motor Carrier Safety 
Regulations. We provide compliance services to meet all of 
your DOT compliance and fleet safety needs. 

1.888.308.2201               www.compasscompliance.com 

© 2014 Wells Fargo Bank, N.A. All rights reserved. All transactions are subject to credit approval. Some restrictions  
may apply. Wells Fargo Equipment Finance is the trade name for certain equipment leasing and finance businesses 
of Wells Fargo Bank, N.A. and its subsidiaries.  WCS-1198806

Is it time to expand or replace units in your fleet? Wells Fargo Equipment Finance has 
a trucking industry veteran in Louisiana, who works with fleet owners to help drive their 
dollars further. We provide valuable guidance to help you get the equipment you need as 
simply and easily as possible. We offer:

• Loans, leases, and lines of credit for private and for-hire carriers
• A relationship approach designed to last for the long haul
• Trailers available for lease directly from Wells Fargo

Talk with a transportation equipment finance specialist today.

Tony Cummings • 713-576-2361 • tony.cummings@wellsfargo.com

Finance your fleet with a 
trusted industry veteran

Though what’s in the Senate bill 
may be interesting, what’s not 
in it is also significant.  There 
were several provisions in earlier 
versions of the bill that were 
excluded from the final version.  
Don’t be surprised to see these 
same issues surface in the House 
version this fall. Here’s a few that 
are likely to be proposed.

First, several members of Con-
gress have called for legislation 
to better protect shippers and 
brokers that don’t base hir-
ing and contracting decisions 
on CSA scores. Such language 
would declare that unless a mo-

tor carrier has an unsatisfactory 
safety rating, the carrier is fit for 
use by shippers and brokers. 
Further, in lawsuits involving 
carriers hired by shippers and 
brokers, only verification of the 
carrier’s safety rating, crash data, 
and violations may be used in 
court, not CSA percentile rank-
ings. 

Also, there is interest in limiting 
FMCSA’s ability to move for-
ward with a rulemaking to raise 
minimum insurance limits. For 
instance, some want to require 
that the agency first determine if 
a significant number of crashes 
are not covered by the current 
limits; percentages of claims that 
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Safety is Not a Job –
It’s a Habit.

800-738-0045  •  UVLogistics.com

318-805-6448

are applied to medical care, vic-
tims compensation, and attorney 
fees; and the impact of increas-
ing minimum insurance limits on 
the economic condition of the 
industry, especially the premiums 
that would be charged to small 
motor carriers, before conduct-
ing a rulemaking.

Finally, what many consider to 
be the most significant issue, 
hours of service, may not be 
included in either chamber’s ver-
sion of the highway bill.  Instead, 
it was addressed in both the 
House and Senate versions of 
the Transportation, Housing, and 
Urban Development Appropria-
tions Bills. These bills must still 
be merged. The final legisla-
tion will likely prohibit FMCSA 
from reinstating the suspended 
restrictions on use of the hours 
of service restart provision, un-
less their pending research study 
shows the restrictions result in 
significant safety benefits.  Cur-
rent law calls for the restrictions 
to be restored upon completion 
of the study, regardless of the 
outcome.

Though members of Congress 
have left Washington, D.C. for 
the balance of the summer, the 
drama over the highway bill is far 
from over.  The House of Rep-
resentatives will take the next 
step by developing a bill of its 
own.  Which provisions it adopts 
from the Senate Bill, and which it 
does not, will be the talk of the 
town – at least for transportation 
folks. Then, the questions will 
revolve around which provisions 
survive, or get substantially 
changed, as the two chambers 
attempt to reconcile their bills. If 
nothing else, it sets the stage for 
an interesting Fall in the nation’s 
capital. T
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A lthough each new-hire is 
different, every interview and 

hiring decision presents similar issues 
and risks.  

Many of the risks inherent in the hiring process can be 
minimized by the use of a standard interview script for 
each position.  This will not only assure that all appli-
cants are treated the same, thus reducing the chances 
of a discrimination claim, but it will also help ensure that 
the person conducting the interview avoids many of the 
“taboo” questions and topics.  Below are some of the 
most common issues to be avoided during an interview

Age: Generally, you should not ask about an applicant’s 
age.  You may only ask about an applicant’s age if the 
position has a legally mandated minimum age require-
ment. Asking about the dates that an applicant gradu-
ated from school can be seen as a ‘back-door’ way of 
gauging an applicant’s age. 

National origin: An employer cannot ask about an ap-
plicant’s nationality, that of her relatives, where she or 
her relatives were born; or about what other languages 
she speaks, unless there is a legitimate employment 
reason for doing so.  Generally, English-Only policies 
are presumed to be illegal.  Do not ask for documents 
proving employment eligibility other than those listed in 
the I-9 form. 

Eligibility to Work in the U.S.: An employer must re-
quire an applicant to prove that she is eligible to legally 
work in the United States. (aka the I-9 process).   The 
documents submitted by the applicant must be from 
a list approved by the U.S. Citizenship and Immigra-
tion Services, but an employer may not specify which of 
those documents the applicant must produce.

Race/Color:  Unless required to do so by an applicable 
Executive Order, Af-
firmative Action plan 
or other legitimate 
business reason, an 
employer should not 
ask about an appli-
cant’s  race or color.  
If an employer does 
ask an applicant 
about his race or 
color for a legitimate 
reason, it may con-
sider using a form 
and keeping that 
information separate 
from the applicant’s 
application. 

Gender/Sexual Orientation/Gender ID or Transgender 
Status:  An employer should not ask applicant about her 
gender, sexual orientation, gender identity or transgen-

What You 
Can and 
Cannot Do

By Jerry "Jay" Stovall
Partner, Breazeale, Sachse & Wilson

Many of the 
risks inherent 
in the hiring 
process can be 
minimized by the 
use of a standard 
interview script 
for each position.



26  ❘  Open Road Q3 2015 Open Road Q3 2015  ❘  27

der status unless required to do so by an applicable 
Executive Order or Affirmative Action plan.  Employers 
should also refrain from asking an applicant if she plans 
on having children or her plans for child-care as these 
questions can be seen as sexist.  An employer may 
inform an applicant of its hours and attendance policies 
and ask if the applicant can meet those requirements. 
However, an employer should not inquire how the ap-

plicant plans to meet its attendance requirements. 

Religion:  An employer should not inquire about an ap-
plicant’s religious beliefs, customs or church  attendance.  
An employer may inform an applicant of its policies and 
ask if the applicant is able to comply with those policies.  
If an applicant identifies a need for an accommodation 
based upon a sincerely held religious belief, or if the 
employer has a good faith reason to know that the ac-
commodation is due to a sincerely held religious belief, 
the employer should discuss the accommodation with 
the applicant.  An employer should not ask an applicant 
why she cannot work a required schedule, or if there are 

religious holidays which would prevent a candidate from 
working. Refusing to hire an applicant because of the 
need for an accommodation could be illegal.  (Please 
refer to the U.S. Supreme Court opinion in EEOC v. 
Abercrombie & Fitch.)  

Disability: An employer should not ask an applicant 
to submit to a medical exam or inquire if the applicant 
suffers from a disability or any questions that would be 

likely to require the applicant to disclose a disability 
until after the employer has made a bona fide offer of 
employment.  And, after an applicant has been hired an 
employer should not make medical inquiries or require 
the employee to submit to a medical examination un-
less doing so is job related and consistent with business 
necessity.  Doing either is likely to violate the Americans 
with Disabilities Act and Louisiana law.  Any documenta-
tion regarding an applicant’s medical condition or dis-
ability must be kept in a separate, confidential file.   

An employer can identify the essential functions of the 
position in question and ask the applicant if she can 

THE DETERMINATION OF WHAT IS PERMISSIBLE DURING 
THE JOB INTERVIEW PROCESS IS LIKE SHIFTING SANDS.
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perform those functions with or without a reasonable 
accommodation.  An employer can also ask the appli-
cant to demonstrate how she will perform the functions.  
However, the employer should only do so if it asks this 
of all applicants.  Employers should not require an ap-
plicant to complete a Second Injury Fund Questionnaire 
until after it has made a bona fide offer of employment.  

Criminal Background:  Employers should exercise cau-
tion in utilizing criminal background checks and arrest 
records in making an initial hiring decision.  Arrests or 
criminal convictions should not be used as an automatic 
disqualification from employment.  Doing so would 
have a disparate impact upon certain minorities and 
constitute race discrimination in violation of Title VII 
and state law.  Rather, employers should consider, at a 
minimum, whether the applicant was merely arrested or 
was he convicted, the nature of the offense, is it related 
to the position that the applicant is applying for, how 
long ago it occurred and had 
the applicant successfully been 
employed since resolution of the 
conviction.  Employers should 
make themselves thoroughly 

familiar with the EEOC’s position 
on utilizing criminal background 
checks in the hiring process. 
The EEOC’s 2012 Enforcement 
Guidance regarding arrest and 

conviction records can be found at:  http://www.eeoc.
gov/laws/guidance/arrest_conviction.cfm 

The determination of what is permissible during the 
job interview process is like shifting sands.  There are 
competing social and economic issues which constantly 
challenge the extent to which an employer can vet a 
potential employee.  It is critically important that em-
ployers stay abreast of developments in the employment 
law arena, and that they update their pre-employment 
practices as there are new EEOC pronouncements and 
court rulings.  Employers have a right to screen potential 
employees to identify qualified candidates; however, 
that screening must be done in a nondiscriminatory 
manner, and is best done when it is done consistently 
with all applicants. T
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J. J. Keller and your State 
Trucking  Association are 
partners in compliance.

PC 111585

Reduce accidents and 
CSA violations!
JJKeller.com/master
800-327-6868

Take your drivers to a new level of 
safety awareness and professionalism 
with J. J. Keller® Master Driver 
training programs. 

Choose from 16 critical topics, including:

Make Good Drivers … 

Master Drivers

• Backing Techniques
• Extreme Weather Driving
• Vehicle Inspection
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Drumwright 
Agency
David Drumwright
Sulphur
Driver Screening 
Services

Dwight Andrus 
Insurance
Dwight Andrus IV
Lafayette
Insurance Services

Hub International
Grady Morrison
Shreveport
Insurance Services

Lavine Dirtworks, 
LLC
Isaac Lavine
Lake Charles

Bulk Carrier
Lytx, Inc.
Brandon Nixon
San Diego, CA
Driver Safety 
Solutions

NG1 Technologies
Cynthia O’Donnell
Sarasota, FL
Aftermarket Exhaust 
Product

Consolidated Truck 
Sales
Rudy Niswanger
Monroe
Used Truck & Trailer 
Sales

Q3Q3
September 28-30
LMTA Call on Washington

October 15
LMTA Safety Management 
Council Courtesy Vehicle 
Inspection  
Kentwood Scales

October 16
Motor Carrier Safety Compliance  
Seminar 
Metairie

October 17-20
ATA Management Conference  
Exhibition
Philadelphia, PA

October 29
Motor Carrier Safety Compliance  
Seminar
Shreveport

November 11
Motor Carrier Safety Compliance  
Seminar 
Lafayette

November 17
Motor Carrier Safety Compliance  
Seminar – HazMat 
Baton Rouge

November 18-19
Fall Transportation Conference
-   Board of Directors Meeting
-   Louisiana Household Carriers 
    Meeting
-   Leadership Council Meeting
-   Louisiana Towing & Recovery 
    Association Meeting
    Hilton Baton Rouge Capitol 
    Center - Baton Rouge



Alexandria         Bossier City      Lafayette         Lake Charles

                       Monroe               Prairieville       Reserve

  866-843-7440     www.LouisianaCat.com

BUILT FOR

THE 
WORK
YOU DO!

© 2014 Caterpillar. All Rights Reserved. CAT, CATERPILLAR, BUILT FOR IT, their respective logos, “Caterpillar Yellow,” the “Power Edge” 
trade dress as well as corporate and product identity used herein, are trademarks of Caterpillar and may not be used without permission.

For Laurie Doiron, owner of Ag Logistics, in White Castle, Louisiana, hauling sugar is her business. The reliability and uptime of her 
truck fl eet is a vital part of keeping her young company profi table. During harvest season, Ag Logistics hauls sugar cane for 100 days 
straight, 24 hours a day. Todd Doiron, Operations Manager, purchased their fi rst set of Cat® CT660 Vocational Trucks in early 2014, 
and noted, “I have not asked a question that I have not got an answer for.”

“We steered toward Cat trucks because of the service.”
BUILT TO HELP YOU GET THERE
In Doiron’s line of work, communication is key and helps to make their business a success. Doiron says he enjoys working with 
Louisiana Cat because they “hold true to their word.” Ag Logistics hauls 1.7 million tons of sugar cane during harvest season, even if 
one of the trucks break. 

“The service department at Louisiana Cat communicates back and forth with us and that helps us continue to be able to do our job.” If 
a problem arises with the trucks, Doiron is confi dent that the Louisiana Cat service department can fi x the problem right away. 

“The sales team is very knowledgable.”

BUILT TO DELIVER

Ag Logistics currently owns three Cat CT660 Vocational Trucks. Doiron has been so impressed with the trucks, adding that “they’re 
running well and we currently have 10 more on order right now.”

Discover for yourself what Laurie and Todd Doiron already know ... Louisiana Cat not only offers the best truck in the business, but 
stands behind it with reliable and unrivaled dealer support, factory trained technicians and excellent parts availability. 

Give us a call today to learn how the Cat CT660 Vocational Truck can benefi t your business.

“We have 10 more on order right now.”

BUILT FOR YOUR BUSINESS

ag logistics full page.indd   1 8/18/2014   11:09:37 AM



© 2013 Regions. Insurance products are not FDIC insured, not a deposit, not an obligation of or guaranteed by Regions Bank, its affiliates, or any government agency, and may lose value.

The Coverage You Need The Guidance You Trust.®

A Winning Strategy: A team of insurance professionals ready to provide solutions to your
risk management problems.

Regions Insurance:
Mike Beck, CRM, CIC, 800-965-6555, Risk Management  |  Billy O’Neal, 888-842-9606, Risk Management

A Winning Team: Whether you need a risk assessment, insurance review, placement, or any other
specialty services, we are by your side.


